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Avila College is a school which operates with the consent of the Catholic Archbishop of Melbourne and is 
owned, operated and governed by Melbourne Archdiocese Catholic Schools Ltd (MACS). 

Central to the mission of Avila College is an explicit commitment to providing a safe and supportive 
environment where the emotional, social, intellectual, spiritual and physical wellbeing of our students is a 
priority. 

All students enrolled at Avila College have the right to feel safe and be safe. The wellbeing of children in 
our care will always be our priority, and we do not and will not tolerate child abuse. We aim to create a 
child-safe and child-friendly environment where children are free to enjoy life to the full without any 
concern for their safety. 

Purpose 
This Code of Conduct has a specific focus on promoting child safety and wellbeing in the school 
environment and safeguarding children and young people at Avila College against sexual, physical, 



 
D21/77349[v3] Child Safety Code of Conduct-v3-0-2022  Page 2 

 

linguistically diverse backgrounds (for example, by having a zero-tolerance for discrimination) 
• promoting the safety, participation and empowerment of children with a disability (for example, 

during personal care activities) 
• ensuring as far as practicable that adults are not alone with a child 
• reporting any allegations of child abuse to the school’s leadership (or child safety officer if the school 

has appointed someone to this role) 
• understanding and complying with all reporting obligations as they relate to mandatory reporting and 

reporting under the Crimes Act 1958 (Vic.) 
• understanding and complying with all obligations as they relate to the reportable conduct scheme 

including reporting allegations of reportable conduct in accordance with the school’s reportable 
conduct policy 

• reporting any child safety concerns to the school’s leadership (or child safety officer if the school has 
appointed someone to this role) 

• ensuring as quickly as possible that the child is safe if an allegation of child abuse is made 
• reporting to the Victorian Institute of Teaching (VIT) any charges, committals for trial or convictions in 

relation to a sexual offence by a registered teacher, or specific allegations or concerns about a 
registered teacher 

• ensuring they comply with any and all applicable professional or occupational codes of conduct. 

Unacceptable behaviours 
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In appropriate cases, a breach may be referred to Victoria Police and/or a regulatory body, such as the 
VIT. 

 
 
 
I,  , confirm I have been provided with a copy of 
the above Code of Conduct and will abide by it. 
 

Signed:   Date: 
 

 

 

 
Responsible director  Director, Learning and Regional Services 

Policy owner General Manager, Student Wellbeing 


